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                 SCHOOL ADVISORY COUNCIL 
                     CHAIRPERSON’S REPORT 

                                           Annual Community Meeting  
                                                                  February 2022  
                                                          for the 2021 school year 
 
 
Introduction 
 
Good evening everyone. My name is Honorine Enriquez and I have 
served on the St Emilie’s School Board for the past 6 years, as both 
Treasurer and Chairperson.  
 
It is with great pleasure that I present the Chairperson’s Report for 
2021, albeit under these unusual COVID circumstances.  
 
As a school community and as a broader community, the past two 
years have certainly presented us all with many individual and collective challenges; however 
despite these, I believe Catholic Education and St Emilie’s has much to celebrate and feel very 
proud of.  
 
Firstly, I wish to acknowledge and thank the people whom I have worked alongside throughout 
the year. 
 
Our 2021 serving Advisory Council Members were: 
 
Council Members 2021     

1. Honorine Enriquez - Chairperson 
2. Craig Bishop - Secretary 
3. Michael Andrews - Treasurer 
4. Bec Tennant - P&F Representative 
5. James Elloy - active member 
6. Nicole Grima - active member 
7. Stephanie Malelo - active member 

 
 
Ex Officio Members 2021 

8. Father Jean-Noel Marie Parish Priest 
9. Tania Thuijs - Principal  
10. Stuart Munro - Assistant Principal 
11. Gillian Norris  - School Bursar 
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Thank you Council Members 
 
I sincerely thank all Advisory Council members for your presence at our meetings, for the 
contributions you have individually and collectively made and for your wise and considered 
deliberations when discussing the different issues and directions that have required our 
reflection and input as a team.  
 
It was a pleasure welcoming Stephanie Malelo to the Advisory Council at the start of the year. 
Steph is a practising Psychologist and mother of two children here at St Emilie’s. Her calm 
presence and friendly engagement has been highly valued by us all.  
 
James Elloy finished his term on the Advisory Council at the end of 2021. James has been a 
wonderful person to work with, providing a wealth of expertise and a kind and pastoral approach 
to all members. Thank you James for your wise, considered approach and your friendship over 
the years - your presence on the Council will be greatly missed.   
 
 
Thank you to our School Leaders 
 
A very special thank you is extended to Tania and Stuart, for all their hard work and steady 
leadership throughout the year. Your planning, hard work, agility and expertise are such 
valuable assets to our community and your pastoral care and concern for children, staff and 
families is so appreciated. Congratulations on all you have achieved and thank you for your 
significant effort and support throughout the 2021 school year - we are all very grateful. 
 
 
Thank you to our Staff 
 
The Board takes this opportunity of sincerely thanking each and every individual staff 
member here at St Emilie’s for their incredible hard work, expertise and genuine pastoral care 
of students and families.   
 
With another COVID start to the 2021 school year, the staff were once again thrust into an 
uncertain and unsettling external environment. To their credit, staff took these things in their 
stride, worked together as a team and prioritised the wellbeing of students.  
 
Many thanks again to all staff - leadership, Admin, teaching staff, Education Assistants and 
Specialist staff and Glenn Cogger the groundsman - amidst difficult times you steered our 
community through many unexpected challenges and you all have much to feel proud of. 
 
After experiencing virtual events and after the necessary cancellation or modification of events 
due to COVID,  the much anticipated end of year Christmas Concert was such a celebration 
for our whole school community. Many thanks to one and all for the terrific organisation of this 
very special community event, which was thoroughly enjoyed by the whole community.  
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The Work of the School Board in 2021 
 
Policies 
 
Now we are Incorporated, all CEWA schools were required to update their school website with 
CEWA policies only, rather than CEWA and school policies. These policies can be found via the 
School Website under ‘Policies’: http://web.stemiliescps.wa.edu.au/?p=24872 
 
This now means that schools refer to CEWA Policies rather than St Emilie’s Policies and any 
school based policies have become School-based Procedures or Guidelines rather than a 
policy.  
 
School Climate Survey 
 
Catholic Education Western Australia (CEWA) contracted National School 
Improvement (NSI) Partnerships to provide a suite of school climate surveys to schools 
across its sector. Schools were asked to nominate when they would like to administer 
these surveys (up to once a year) and St Emilie’s selected Week 8 of Term 3 this year.  
This survey captured student, staff and parent voice. The results of the survey were extremely 
positive and are to be celebrated, with students, staff and families revealing extremely high 
satisfaction rates across all domains. A summary of results was published via the Weekly 
Reminders at the end of the year. The survey will be conducted every 2 years. 
 
CEWA SSA roles 
 
The System School Accountant for our school left in 2021 and we were assigned a temporary 
replacement. 
 
CEWA School Psychologist 
 
Our School Psychologist also left CEWA and we have now been assigned a new Education 
Psychologist. 
 
School Improvement Plan 
 
Throughout 2021 the Council were informed of Years 3 and 5 Naplan results, Professional 
Learning opportunities for staff, P&F events, educational opportunities for various cohorts of 
students, Performing Arts successes, and matters of a more strategic nature.  
 
Members were also asked to complete a SWOT analysis, so as to inform St Emilie’s new 
strategic direction.  While not all these ideas contributed to the School Improvement Plan, they 
were discussed and considered and will continue to be reflected upon as the school moves 
forward. For example, we looked at the potential impact of the merging of Yidarra and Corpus 
Christi on future enrolments and the need to maintain a strong advertising campaign for the K-6 
learning experience. 
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New Terms of Reference for the Advisory Council 
 
Catholic Education Western Australia Limited (CEWA Ltd) came into effect on 1 
January 2020. In 2021, the School Advisory Council (SAC) continued to operate under the 
existing constitution of the Board. The existing Catholic Education Commission WA (CECWA) 
Catholic School Board Constitution was reviewed by CECWA and is being implemented in 
2022. St Emilie’s has now received the new Terms of Reference for the operation of School 
Advisory Council, effective as of January 2022. 
 
 
Working with St Emilie’s Parish 
 
Father Jean-Noel Marie who was appointed as substantive Parish Priest in November 2020, 
has continued to work very closely with the School Leadership Team throughout the 2021 
school year.  These meetings have involved being a pastoral support to each other, ensuring 
the smooth rollout of the parish-run, school supported Sacramental Program and seeking ways 
that parish and school can work more closely together, for the good of all. 
 
Thank you Father Jean-Noel Marie for your presence, wisdom and support - especially of the 
Leadership Team throughout the year - it is very much appreciated. Your sermons at school and 
community masses throughout the year have inspired and comforted us, as individuals and as a 
community. 
 
Father Victor, the Assistant Priest, worked alongside Father Jean-Noel Marie throughout 2021 
and is sincerely thanked for his time and efforts also. Father Victor has now moved on from St 
Emilie’s and is wished the very best for the years ahead. 
 
Thank you to Families 
 
St Emilie’s families are sincerely thanked for their cooperation throughout Phase 4 Covid 
restrictions. This spirit of cooperation and genuine teamwork, is a very special St Emilie’s quality 
that has seen us rally and thrive, amidst change and uncertainty.  
 
Staff who left in 2021 
 
Laura Bombardieri - has gone on study leave 
Jodie Ryan - has taken a year’s leave  
Chara Pottier - maternity leave 
Chantelle Curruthers - maternity leave 
Rachael Visser - relocated down south with her family 
Allyson Jashcke - worked for Term 4 in Yr 4 while Mrs Pottier went on mat leave. 
 
A sincere thank you to all the above staff for their considerable efforts throughout the year and 
all the very best for the years ahead. 
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Staffing 2022 
Below is the Staff List for 2022. 
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Membership on the Advisory Council - 2022 
 
Mrs Melinda Curren nominated for a position on the School Advisory Council. Due to the 
COVID situation we were unable to have a community vote. She has therefore been co-opted 
for 2022 and her nomination presented again at the next Annual Community Meeting in early 
2023.  
 
We sincerely thank Mel for her willingness to serve our school in this way and for her generosity 
of time and talent. 
 
Advisory Council membership conditions include: 
 
(a) a commitment and desire to promote Catholic education and give service to the 
Catholic School Community; 
(b) a commitment to the safety, wellbeing and pastoral care of all students and staff; 
(c) an ability to work cooperatively and constructively with the Principal, school 
leadership team and all other members of the Advisory Council; 
(d) the possession of skills, competencies and experience that are reflective of, relevant 
and beneficial to the Catholic School Community; and 
(e) a sufficiency of time to devote to Advisory Council duties. 
 
Looking back over the 2021 school year, it is with much gratitude that I acknowledge the 
wonderful contribution of so many children, staff, families, leaders and parishioners to the ethos 
and culture of our beautiful school. I have thoroughly enjoyed working on the Advisory Council 
and will miss the St Emilie’s School community. 
 
I would strongly encourage other parents to consider joining the Council at some point in the 
future as it is a great way of serving the community, of understanding some of the broader 
issues that schools need to deal with, and of forging friendships with members.   
 
It has been a privilege and a pleasure and I wish everyone a very safe, happy and successful 
year ahead.  
 
Kind regards 
Honorine Enriquez 
St Emilie’s Board Chairperson  


