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PART ONE: COMPLIANCE DATA 
 
PURPOSE 
 
The following information has been prepared as a requirement of the Federal Government and relates 
to the 2019 school year. 
 

SCHOOL VISION STATEMENT 
 
‘St Emilie’s Catholic Primary School promotes lifelong learning in a safe and nurturing environment. 
We build upon the example of how Jesus lived using the Fruits of the Holy Spirit to ‘Grow in Grace, as 
individuals and as a community.’ 
 

CONTEXTUAL INFORMATION 
 
St Emilie’s Catholic Primary school is a vibrant, co-educational and multicultural primary school of 
approximately 460 students, from Kindergarten to Year 6.  
  
Our Vision is to promote life-long learning in a safe, nurturing and Christ-centred environment. 
  
Our Mission is to courageously inspire and support students to grow as confident, creative and 
capable learners, who are well-equipped to relate to an ever-changing world. 
  
Student well-being is of paramount importance to us. We strive to provide a respectful and friendly 
environment for children to learn, play and flourish in.  When a child feels they belong; when they are 
known and valued, and when they are well supported, their opportunity to learn is greatly enhanced. 
  
We have a strong focus on collaboration, cooperation and teamwork. Teachers, Education 
Assistants, Support teachers, Speech and OT therapists, along with other external providers, all work 
together to achieve the very best outcomes for our students. 
  
We continue to perform consistently well in literacy and numeracy assessments, however our priority 
is to give students engaging opportunities to participate in a wide variety of rich learning experiences. 
A range of specialist education programs are offered, including Health and Physical Education, 
Music, Science and Japanese along with extra-curricular opportunities such as Soccer, Instrumental 
Music and Dance. 
  
We partner with OSH Club, which provides a convenient, before and after school service to those 
families who need it. 
  
St Emilie’s School has an excellent working relationship with the parish.  
  
  
 
 



TEACHER STANDARDS AND QUALIFICATIONS 
 
All teaching staff at St Emilie’s Catholic Primary School are registered in accordance with the 
requirements of the Western Australian Teacher Registration Board. 

 
All teachers have a four year Bachelor Degree, with 37% of teachers holding either a Masters Degree, 
or working towards either a Masters degree or some form of further study. 

 
The majority of our teachers have qualifications in either an area of specialisation or a postgraduate 
degree. 

 
All staff hold a current ‘Working with Children’ Card. 

 

WORKFORCE COMPOSITION 
 

Indigenous  0 

Part time teaching staff  2 

Full time teaching staff  20 

Male Teachers  3 

Female Teachers  17 

Male (Non- teaching)  0 

Female (Non-teaching)  13 

 
STUDENT ATTENDANCE AT SCHOOL 
 
The average attendance percentage rate for students in Pre-Primary to Year 6 during the 2019 school 
year was 94%. 
 

 
Year Level Attendance Percentages: 
 
 

Pre-Primary  92% 

Year 1  95% 

Year 2  95% 

Year 3  95% 

Year 4  93% 

Year 5  96% 

Year 6  95% 



 
Electronic attendance registers, using SEQTA Software, are completed each morning and afternoon 
by class teachers. 

 
Absences must be explained in writing by the child’s parent/ guardian and these notes are filed for 
auditing purposes and for future reference.  
 
Classroom teachers and Office staff are responsible for following up notes from parents. 
 
Parents are informed via the school handbook of the requirement to inform the school of an absence 
via a dated, written means of communication, including the reason for the absence. 
 
Parents are required to sign a student in and sign out when they arrive late, or when being collected 
early for an appointment. 

 
 

NAPLAN - ANNUAL ASSESSMENT 2019 
 
Year 3 
 
% of St Emilie’s Students above the Minimum Standard 
 
 

READING  98% 

WRITING  100% 

GRAMMAR & PUNCTUATION  98% 

SPELLING  100% 

NUMERACY  100% 

 
Year 5 
 
% of St Emilie’s Students above the Minimum Standard 

 
 

READING  100% 

WRITING  100% 

GRAMMAR & PUNCTUATION  100% 

SPELLING  100% 

NUMERACY  100% 

 
 
 
 
 
Using research based intervention programs and strategies, we aim to ensure that all students are 
provided with the opportunities and support they need to perform well and make a positive trajectory 



over time. We also continue to work on catering for the needs of those students strongly represented 
in the top bands, across all aspects of literacy and numeracy. 
 

PARENT SATISFACTION 
 
The level of parent satisfaction at St Emilie’s has continued to be high in 2019. 

 
This is based upon the following sources: 
 

● Positive and affirming communications over time from parents - emails, letters, face to face 
meetings, surveys. 

● Assistance and involvement in school based activities  
● Feedback through teachers on parent satisfaction levels  
● Feedback via Two Way and Three Way Parent Meetings 
● High level of participation in the Sacramental Parish based/school supported program 
● High level of attendance and excellent feedback after whole school opportunities eg Open 

Nights; Family Fun Nights; P&F functions; School Concerts and so on. 
 
 

STUDENT SATISFACTION 
 
Student satisfaction at St Emilie’s in 2019 has also been high. Student feedback has reflected that: 
 

● Teachers and leaders show genuine care and interest in student learning and well-being. 
● A variety of challenging learning opportunities are offered. 
● Students appreciate the school’s safe and positive culture and the clean and aesthetically 

pleasing environment. 
● Former students are very keen to return for Community Service and other school events. 
● Students feel they are given opportunities to express ideas and be involved in leadership 

opportunities. 
 

STAFF SATISFACTION 
 
The staff of St Emilie’s display a strong level of satisfaction through their: 
 

● High level of involvement in all aspects of school life - including leading some extracurricular 
opportunities. 

● High level of collaboration and communication. 
● High levels of participation in Professional Learning opportunities. 
● Appreciation of a high level of Pastoral Care. 
● Low levels of absence. 
● High level of communication using ICT as a way of sharing/collaborating. 
● Excellent rapport with one another and a high level of respect and consideration towards 

students, peers and families. 
 

SCHOOL INCOME 
 
Information regarding school income can be found on the My School website. This can be accessed 
using this link. www.myschool.edu.au 
 
 



DESTINATION SCHOOLS FOR YR 6 STUDENTS  
 

Corpus Christi College  27 

St Norbert College  13 

Lumen Christi College  1 

Ursula Frayne Catholic College  1 

Trinity College  1 

Harrisdale SHS  6 

Willetton SHS  3 

Canning Vale College  1 

South Coast Baptist  1 

Thornlie SHS  3 

Mazenod College  1 

St John Bosco College  4 

Rossmoyne SHS  1 

   

TOTAL STUDENTS  63 

 

 
 
 
 
 
 
 
 
 
 
 
 



Part 1 - School Improvement (SIP) 2019 
 
 
2019 School Improvement Goals  
 
Evangelisation 
We revisited and explored the charism and living tradition of St Emilie’s by investigating the history of 
our school from 2001 - present day. We worked closely alongside a Winthrop educator to create an 
extended enrichment opportunity for students 4-6. The Term 3 Open Night was used to showcase 
student learning. Special guests from our past were celebrated and interviewed. 
 
Early Years 
We examined the recommendations of our NQS Audit and isolated key areas for ongoing 
improvement. Sub-goals were created and shared with both teachers and Education Assistants 
across the early years. K-2 staff were given opportunities to visit other early years classrooms to 
observe practice.  
 
Learning 
Teachers analysed Numeracy NAPLAN data in a whole school and targeted way to examine the 
progress of individual students and the cohort as a whole. We specifically focused on more able 
students who were not making expected growth, despite having a very high NAPLAN score. Cluster 
teachers met over time to share plans, strategies and success stories for meeting the specific needs 
of individual students and extending these students further. 
 
Aborigional Education Plan 
We audited our current school practices based upon our existing Aboriginal Education Plan and the 
CEWA Aboriginal Education School Checklist. Staff completed an online self-reflective questionnaire 
(AEIM) to provide baseline data regarding staff cultural competency. We used the data to inform the 
development of a new Plan including some goals for the future. Tracy Aroozoo and Candice 
McClenaghan volunteered as team leaders. 
 
 

Part 2 - Annual Community Meeting Report from 
the Board Chairperson 
 
This report is available on our school website.  
  


